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On 13 February 2026, amendments to the Employment Contracts Act will enter into force.

What will change?

e The option to conclude flexible working time agreements and the prohibition on agreeing on working hours

as a time range
o  Weekly rest periods include daily rest periods
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Dear reader,

We would like to inform you that on 13 February 2026, amendments to the Employment Contracts Act will enter
into force.

The option to conclude flexible working time agreements and the prohibition on agreeing
on working hours as a time range

The amendment provides for the possibility to organise working time according to the needs of the employer
and the employee, i.e. the possibility to conclude flexible working time agreements. This means that, if
desired, it is possible to agree on working time as a range of hours so that, in addition to the agreed working
hours, the employee can also work additional hours. Additional hours are not considered overtime.
At the same time, a rule has been set out that prohibits working hours from being agreed as a range, unless it is
a flexible working time agreement.
In the case of a flexible working time agreement, it should be noted that certain conditions must be met in order
to conclude such an agreement, including, for example:

— the agreed working time must be at least 10 hours over a seven-day period

— the agreed working hours and additional hours must not exceed full-time working hours

— the employee's hourly wage must be at least 1.2 times the minimum hourly wage (except in the case of a

minor employee or if employee has worked for the employer for a short period of time)

Weekly rest periods include daily rest periods

In addition to the above change, the law will now explicitly state the principle that has been in practice until now,
according to which weekly rest periods include daily rest periods. Thus, the law explicitly states a practice that
has been in place in Estonia for a long time.

If you would like to know more about what a flexible working time agreement entails and what it must
include, please feel free to contact us.

Contact person

Alice Salumets

Attorney-at-Law
Partner

T +372 (6) 068 - 650
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This Newsletter offers non-binding information and is intended for general information purposes only. It is not intended as
legal, tax or business administration advice and cannot be relied upon as individual advice. When compiling this Newsletter
and the information included herein, R6dl & Partner used every endeavour to observe due diligence as best as possible,
nevertheless R6dl & Partner cannot be held liable for the correctness, up-to-date content or completeness of the presented
information. The information included herein does not relate to any specific case of an individual or a legal entity, therefore, it
is advised that professional advice on individual cases is always sought. R6dl & Partner assumes no responsibility for
decisions made by the reader based on this Newsletter. Should you have further questions please contact Rodl & Partner
contact persons. The entire content of the newsletter and the technical information on the Internet is the intellectual property
of Rodl & Partner and is protected by copyright. Users may load, print or copy the contents of the newsletter only for their own
use. Any changes, duplication, distribution or public reproduction of the content or parts thereof, whether online or offline,
require the prior written consent of Rodl & Partner.
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